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#AGDAY2022 EXTRA SPECIAL IN LIGHT OF UKRANIAN INVASION 

 For those who might have missed it, Mississip-

pi Agriculture Commissioner, Andy Gipson, wrote an 

excellent article, titled “American Agriculture Fueling 

the Economy,” to recognize National Ag Day on March 

21st. National Ag Day, which was held this year on 

March 22nd, is a day to celebrate American farmers 

and their contributions of food, fiber and shelter to 

our country. As a second generation farmer, I really 

appreciated Commissioner Gipson’s description of US 

farmers. He highlighted that US farmers are 

“stewards of the land” and “true conservationists.” 

He also emphasized the ingenuity of the American 

farmer, which through the adoption of agriculture 

technologies is able to grow more food on less acres. 

An average farm today feeds 165 people. While in the 

1960’s, an average farm fed 25 people.  

 Over the past several weeks, all of us have 

watched in shock as Russia invades Ukraine.  

Ukraine is called the “breadbasket of Europe.” More 

than 70% of Ukraine is made up of prime agricultural 

land, and its main crops are sunflower, corn, soy-

beans, wheat and barley. My heart goes out to all of 

those in Ukraine, but particularly the Ukrainian farm-

ers. Farmers only get one shot each year to plant and 

harvest a crop. In his article, Gipson points out that 

rather than harvesting their wheat and barley or  

planting their corn and sunflowers, Ukrainian farmers 

are fighting for their lives. Being unable to plant their 

crop not only puts their entire livelihood at risk, but it al-

so will have detrimental affects on the food supply for 

Europe. It is a devastating situation that puts a lot of 

things in perspective for us in the United States. 

 In the conclusion of the Commissioner’s article, 

he says, “We’re blessed in the United States to be net 

exporters of food. We will have plenty of food in Missis-

sippi. But even so, Mississippians and all Americans will 

experience cost increases as agricultural inputs includ-

ing fuel and fertilizer increase in price due to inflation, 

greater demand, and the lack of Russian and Ukrainian 

exports due to sanctions and port closures. We all need 

Washington to pursue policies to make America energy 

independent again, address inflation, and retreat from 

environmental regulations and decisions that only in-

crease costs to farmers while lowering food productivity 

during this global crisis.” I can’t agree more with the 

Commissioner. I’m thankful that we will be able to plant 

a new crop this year, but this crop year is not without its 

challenges. It is important that we be proactive to pro-

mote policies that protect our healthy, abundant food 

supply while also fighting against policies that increase 

costs and create inflation. 

*To read the MS Ag Commissioners full article, go to www.agnet.mdac.ms.gov. 
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WHY ARE YOUR CORN SEEDS PINK? 

 When spring planting comes around each year, 

it never fails that a visitor at our farm will ask, “Why 

are your soybean seeds hot pink?” I can tell that some 

ask out of pure curiosity, and others are bothered by it 

because a hot pink soybean seed seems unnatural. 

We recently purchased a seed treater, and we plan to 

treat our soybean and cotton seeds in-house this year.  

Originally, my intent for this article was to talk about 

our new seed treater; however, as I started writing, I 

decided first to write about the basics of seed treating 

– the why, what and how. 
 

WHY DO WE TREAT OUR SEEDS?  

 We treat our cotton and soybean seeds in-

house. Our corn and rice seeds come to the farm al-

ready treated by the supplier. We treat our seeds to 

mitigate early season risk of disease and insects and 

to maximize yields. The practice of treating seeds is 

nothing new. According to a 2009 article that I read in 

Cotton Grower magazine, seed treatment dates back 

over 350 years.  In 1670, a ship carrying wheat sank 

off the coast of Bristol, England. Since it sank close to 

the coastline, farmers tried to salvage the wheat.  The 

farmers then decided to plant some of the wheat they 

salvaged because the quality was too poor to make 

flour. As the crop grew, they noticed that the fields 

planted with wheat from the sunken ship had much 

less incidence of smut (a wheat disease).  Going for-

ward it became a common practice for the farmers in 

that area to treat grain seed with freshwater and salt, 

lye or even urine.  

 Since then, seed treating technology has come 

a long way from salt water and urine. For us and oth-

ers in the mid-South, seed treatment has become a 

standard practice because our mild winters and long 

growing seasons lead to considerably more pest pres-

sure. Each year, as we choose our crop mix, we also 

decide what products are needed to protect our seeds 

from disease and insects and allow them to grow to 

their full potential.  
 

WHAT DOES IT MEAN TO TREAT SEEDS?  

 Seed treatments are made up of a combination 

of ingredients to protect the seeds. Common ingredi- 

Untreated soybean seed (left) / Treated soybean seed (right) 

Our new seed treater prepped and ready for soybean seeds. 

ents include fungicides, insecticides, and additives. 

Each ingredient has the purpose of either protecting 

the seed or maximizing the potential of the seed. For 

example, fungicides protect seeds from fungal diseas-

es, and insecticides defend against below ground in-

sects and provide seedlings with early protection from 

above ground insects. Additives help to give the seed a 

head start in the early crop season.  For example, we 

treat our soybeans with Vitalis, an inoculant additive 

that adds bacteria to the seed to increase the uptake 

of nitrogen from the air. Our soybeans are also treated 

with one insecticide and three fungicides in addition to 

the inoculant. Treating our seeds with the right “recipe” 

of ingredients will grow a healthy, higher yielding crop 

that uses soil nutrients efficiently.  
 

HOW DO WE TREAT THE SEEDS IN-HOUSE?  

 In our warehouse, we store our seed and crop 

protection products. Our warehouse also stores our  



 

 

 

WHY ARE YOUR SOYBEAN SEEDS PINK? (CONT.) 

seed treater. Prior to planting, we feed the untreated 

seeds through our seed treater, which applies the spe-

cific recipe of fungicides, insecticides and additives 

that we have chosen for that particular seed variety. 

The seed treatment ingredients are sprayed onto the 

outer layer of the seed. When complete, the seed will 

be coated in the treatment.  The treatment will be visi-

ble to the eye by the colorant in the treatment. 
 

WHY ARE TREATED SEEDS PINK?  

 The colorant is required by law so that it is obvi-

ous if a seed has been treated or is untreated. The 

bright color reminds our employees that they are  

handling treated seed and should use proper PPE, 

such as gloves and a long-sleeve shirt. Also, the color-

ant makes other end users aware that the seed has 

been treated to be planted in the ground and cannot 

be used as feed.  

 In conclusion, seed treatments are just our first 

line of defense to threats to our seeds’ growth poten-

tial. They set the foundation for our plants to grow. Six 

to eight weeks post-plant, conventional seed treat-

ments break down and dilute.  By the time the plant 

reaches maturity and is ready for harvest, the seed 

treatments are no longer detectable within the plant in 

most cases. 
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CAPITALIZING ON THE PERSPECTIVES OF OUTSIDE ADVISORS 

 Organizing an advisory board for our business 

has been one of our top priorities. The unpredictability 

of the covid pandemic, weather and trade wars dis-

tracted us from forming a board as timely as we would 

have liked. However, this February, we finally held our 

first advisory board meeting. We were thankful to have 

three people, considered experts in their fields of agri-

culture, academics and finance, respectively, agree to 

be a part of it.  

 We created the advisory board with the purpose 

of providing management advice about the direction 

our company should follow.  As a second generation 

farm with multiple owners, we spend a lot of time stud-

ying the strategic direction for our farm. Should we in-

vest in more grain storage facilities? Are our equip-

ment and input costs in line with where they should 

be? Are we using the best marketing practices to sell 

our crop? Are we financing projects smartly? Are there 

opportunities or synergies that we are missing? What 

should be our goal current ratio? What are the benefits 

for owners? Sure—we could probably come up with the 

answers to these questions on our own and keep 

chugging along. However, in today’s farming environ-

ment, one bad decision can have irreparable  damag-

es. Why learn the hard way if you don’t have to? In an 

industry where risks and rewards are high, the benefits 

of an unbiased, expert advisor are immeasurable.  

 Our February meeting was primarily introducto-

ry. Prior to the meeting, we emailed our company poli-

cies, financials, and organizational structure for their 

review. As we reviewed the business, each owner was 

given the opportunity to express the main goals they 

would like to see achieved though the advisory board.  

It was fairly unanimous that our goal was to find ways 

to achieve financial security while also creating a busi-

ness that can be passed on to future generations 

smoothly and without conflict.  

 Although we only scratched the surface of our 

business in the first meeting, the board came with 

great questions and suggestions for us to consider. 

Because they were both unbiased and outsiders, their 

thought process challenged “our normal way of doing 

things,” which was exactly what we needed. We look 

forward to our summer meeting where we can contin-

ue to work together to move our business forward. 



 

 

 This February, Stacie and I met with our peer 

group in St. Louis, MO, for our bi-annual meeting. While 

in St. Louis, we got the opportunity to have a “back-

stage” tour of the Anheuser-Busch headquarters. An-

nually, Anheuser-Busch purchases 16 million bushels 

of corn, 21.6 million bushels of rice, 30.5 million bush-

els of barley, and 3.7 million pounds of hops directly 

from U.S. farmers. As rice farmers, it especially piqued 

our interest that Anheuser-Busch is the largest end-

user of rice in the United States, buying more than 

$120M of rice annually.   

 Jennifer James, a member of our peer group 

and a rice farmer in Newport, Arkansas, serves as the 

Chair of the USA Rice Sustainability Committee with 

USA Rice. Through this committee, Jennifer met Kim 

Rogowski, who is the Sr. Director of Agronomy at An-

heuser-Busch InBev. After learning a little more about 

our peer group, Kim organized a tour of the Anheuser-

Busch campus, and the tour was led by women in vari-

ous positions at Anheuser-Bush. We got to see where 

the grain entered the campus by rail car, and we 

learned how they sampled the grain for quality. We 

then followed the grain through the process to make 

the beer, and our tour ended at the bottling plant. 

 Following the tour, we had the opportunity to 

meet and have lunch with Anheuser-Busch’s Women in 

Beer group. Like our peer group, Women in Beer was 

developed to provide women with a support group as 

they pursued their career at Anheuser-Busch. We 

talked about some of the challenges that women in  
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A DAY OF LEARNING AND NETWORKING AT ANHEUSER-BUSCH 

the workplace face with a particular focus on work/life 

balance. A few great takeaways from our discussions 

with the Women in Beer included: 

• Find a female mentor: A mentor provides encour-

agement and can help you to achieve your full po-

tential.  

• Hang in there and don’t give up: Throughout a 

woman’s career, it is often a constant struggle for 

work/life/family balance. Giving 100% to your fami-

ly and work in addition to taking care of yourself 

can at times feel overwhelming. Unfortunately, we 

see women leave the workplace when they are in a 

work/life balance pit. It is important for women to 

remember there will be peaks and pits throughout 

their career. The pits will pass. Don’t give up. 

• Be confident in your worth and don’t be afraid to 

take a chance: A recent study on women in the 

workplace said that if men read a job description 

and determine they can do 50% of the duties, they 

apply and assume they will figure out the other 

50% after they are hired.  When women read a job 

description, they tend to only apply if they know 

how to do 95% of the job description, and they still 

worry about the other 5%. Take the chance and 

show everyone what you are capable of! 

 It was a fantastic day at Anheuser-Busch. We 

made new connections with other like-minded women, 

and we bonded over the importance of having women 

mentors and peer groups to support you through the 

ups and downs of work and life. 
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